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Inspiring the next generation in the Rail Industry 
 
 
The recently awarded contracts within the rail industry, will in the next five to ten 
years place tremendous pressure on the skills requirements within this sector in 
South Africa.  Whilst much is being done to promote maths and science as well as 
technology, during and after matric, there is a profound need to promote careers 
and industry at a high school level.  
 
D3, earlier this year launched a programme called “Discover your Career” with 
specific emphasis being placed on key areas within the economy. 
 
On Tuesday,5 August,  D3 held their first “Discover your career in Rail” industry 
initiative at Oosrand Secondary School, Reiger Park, Boksburg.  This initiative aims to 
address the scarce skills we face in this industry.  This is an entry point to our youth 
to attract the next “Rail” generation. “It is with these industry initiatives that we are 
able to create awareness about companies and opportunities within the rail sector 
and we look forward to growing the next generation of rail employees. Secondary 
Schools in Greater Gauteng will be targeted to create excitement and interest in the 
learners to follow a career in the Rail Industry.”  Says Lara Slogrove, MD of D3. 
 
The event was made possible through the participation of both Transnet Freight Rail 
and Bombardier Transportation.  

 
Transnet Freight Rail (TFR) is the largest Operating Division of Transnet SOC Ltd.  
TFR is a world-class freight transport company transporting bulk; break bulk and 
containerized freight on a rail network of approximately 20 500km.  They have 
internationally acclaimed heavy haul lines covering 1 500km, which is used for coal 
and iron ore exports.  Transnet Freight Rail has awarded a number of new 
locomotives to be manufactured locally by Bombardier Transportation. 
 
Bombardier Transportation, a global leader in rail technology, offers the broadest 
portfolio in the rail industry and delivers innovative products and services that set 
new standards in sustainable mobility. BOMBARDIER ECO4 technologies – built on 
the four cornerstones of energy, efficiency, economy and ecology – conserve energy, 
protect the environment and help to improve total train performance. Bombardier 
Transportation is headquartered in Berlin, Germany and has a very diverse customer 
base with products or services in more than 60 countries. It has an installed base of 
over 100,000 vehicles worldwide. 
  
Industry leaders and professionals shared their stories about their career growth and 
development, which opened the minds of the learners to new and exciting careers in 
Rail. 
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Enos Marobane started his career at Transnet Freight Rail in December of 2009 and 
is now a Communication Specialist, after receiving his BA Media Studies at the 
University of Limpopo.  Enos says that working for a big organisation such as 
Transnet was a real challenge; however his reward is when he can make a difference 
to young people’s lives by providing them with career guidance in the Rail Sector.  
Enos also spoke to the learners about Railway Safely Awareness, as the school is in 
close proximity to level crossings.  
 
Dobri Makhubela, from Bombardier Transportation shared his career path in the legal 
and compliance field.  He has 20 years of work experience, ranging from government 
office through to a number of successful large corporates in South Africa.   
 
Dobri obtained his LLB Degree (Law) at the University of Limpopo in South Africa. 
The highlights of his career have been protecting the interest of the Company by 
ensuring contractual compliance; and working in offensive and defensive claims.  He 
also says that coming into a project environment had its own set of challenges.  He 
had to understanding the project environment, which included, project management 
principles and understanding the format of terms and conditions used internationally. 
 
Jonas Karlsson, a project manager at Bombardier Transportation completed his 
Master’s Degree in Industrial Engineering and Management at Luleå University of 
Technology in Sweden and has been with Bombardier since 2010.   
 
It is with no surprise that Jonas insists on very good grades in maths and science to 
follow this career path.   
 
Jonas says, “I am currently living the highlight of my career by moving to South 
Africa from Sweden and working on the locomotive business awarded to Bombardier 
by Transnet Freight Rail”.  He also commented that a big challenge for him is the 
complexities of working in a multinational company over country and functional 
borders. 
 
The event was well received by the learners and a significant number of them 
registering their career interests onto the D3 database.  These learners, should we 
have the corporate support, will be further developed to take the next step in 
following their career path within the rail industry. 
 
“It is with these industry initiatives that we are able to create awareness about 
companies and opportunities within the rail sector and we look forward to growing 
the next generation of rail employees.”  Says Lara Slogrove, MD of D3. 
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Image1.jpg : Young learners from 0osrand Secondary High School at our Career in 
Rail Day 
Image 2.jpg: Guest Speaker Janos Karlsson from Bombardier Transportation. 
Image3.jpg : Transnet Freight Rail Team who attended the event. 
 
 
About D3 
 
D3 - Discover, Develop and Deploy.  
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We provide soft skill development to students from disadvantaged and impoverished 
environments that have the potential academically to change their lives but need 
handheld guidance to navigate the challenges of becoming a young adult.   
 
An essential component of our programme provides learners with life skills that we 
believe will have a significant impact on not only building and equipping them for 
tertiary education and their careers thereafter, but also impact the reduction of HIV 
infections, unplanned pregnancies, drug abuse and violence. 
 
Further our programme seeks to target and manage talent, through our career 
identification and mentoring programme which is done on behalf of our funders, 
contributing to meeting our country’s critical scarce skills through to general skill’s 
shortages.  
 
Our vision and mission at D3 is to engage, enhance and nurture enabling the 
generation of today to discover, develop and grow into the leaders of tomorrow. 
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